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From the Desk of the President 
Dennis Antonellisð President/Business Agent 

     I would like to begin my article by welcoming back Karin Pecoraro.  As many of the 

members know a grievance was filed on Karinõs behalf when she was terminated after 

having a bus/pedestrian incident.  A grievance mediation was held on October 23rd 

and the mediator was able to get the parties reach an agreement.  Karin returned to 

work the following Monday.   

On October 2nd we reached an agreement with Pullman Transit regarding cameraõs on 

the buses.  The terms of the agreement are as follows; the employer can view the re-

cording thirty seconds prior to and after a complaint.  The employer can view the re-

cording sixty seconds prior to an accident and thirty seconds after the driver is re-

leased from the accident scene.  The employer will review materials under the follow-

ing situations: Accidents, Incidents, Investigations of misconduct, Operator complaints, 

Public records request, and Police requests.  

We have started contract negotiations with the City of Pullman and our next meeting 

will be held on November 30th.  The negotiating committee is comprised of me, Tim 

Dompier and James Lohr.  Ken Williams has graciously stepped aside to allow James 

to be a part of the committee; however, Ken will still be engaged in researching the is-

sues as they come up.   

In September, I was fortunate to be able to attend the AFL-CIO Convention in Pitts-

burgh, it was a great honor to be one of six elected delegates to represent the Amalga-

mated Transit Union at this convention.  There were some long days starting at 7:00 

AM and working until 6:30 PM or later in the evening.  We did not have a break for 

lunch but instead encouraged to buy our food from one of the vendors and eat in the 

hall participating in the work of the convention.  The highlight of the convention came 

when President Obama gave his speech to the delegates; I was closer to him than I am 

to a passenger sitting in the rear of a bus, thirty feet maybe.  When the President con-

cluded his speech, he came down to shake hands with the delegates, and I was fortu-

nate enough to be in the right place at the right time and was able to shake his hand.  

What an honor to be able to shake the hand of the President of the United States.  
Continues on page 4 
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Dick Lewis-Assistant Business Agent Maintenance/Clerical 

      As I am writing this article on the last day before it is due in the editorõs hands on Monday it is snow-

ing.  Hopefully, we are not into the beginning of a third difficult winter, all weather forecasts are calling for 

a moderate El Nino which should result in a warmer season with less overall snowfall, more rain and 

probably very slick black-ice conditions. 

We are more prepared this year with chains, which were employed for the first time I can remember in 35 

years with the exception to a couple ski charters up Mt. Spokane back in the early 70õs, those were about 

as much fun as you could have driving a bus.   

New buses have been arriving for weeks, the articulated buses first and recently the standard coaches.  

The shop has been busy installing radios and other electronic equipment, building maintenance guys 

were schooled by the city on methods they would like us to use when plowing their streets.  The customer 

service reps are enjoying their new security shields and getting ready for a more modern pass sales up-

grade, as well as a new upgrade in their cash registers, I hope I have that right. 

There have been ongoing negotiations regarding òcombinationó shop positions with a recent meeting 

showing some hope for settlement by the end of the year, it is my hope that in the event we reach some 

form of an impasse that the deadline for shop seniority changing over to seniority by classification will be 

extended beyond the current Dec. 31, 2009 deadline.  This will allow people an opportunity to become a 

òcombinationó mechanic without loss of company seniority in their respective classification.  There will be 

a number of opportunities for all shop personnel to meet with union representatives in regard to any up-

coming changes, not to mention the upcoming December Union Meeting. 

There have been some difficulties regarding the issuance of overtime; the CBA is very specific in regard to 

issuance of overtime being distributed as evenly as possible.  I have met with management and dis-

cussed the matter on a number of occasions, I was told that overtime was to be distributed on an as 

needed basis and that there would be postings for availability.  In a few days, I was again informed by me-

chanics that things hadnõt changed and the same people were getting overtime.  I went back to manage-

ment and was told that the responsibility of handing out the overtime was being taken care of by the fore-

man and in some cases lead positions, I checked into this and found that there were only a few people 

willing to do unsavory jobs like brakes where there was a stack of work that needed to be done and as 

always there was extra work to be done in the body shop with paint-outs being scheduled for buses going 

to auction.  This has become a real donnybrook and Dennis has taken a particular interest as it involves 

more than merely handing out overtime, as there is the issue of qualification and training required to be-

come qualified in the particular areas of expertise where overtime is available, training being one of our 

major points of interest with the lack of a true apprentice-ship training program at STA. 

I wish all of you safe driving these winter months and a happy holiday season.  

UNION MEETING DOOR PRIZE  
Nancy Franksõ name was drawn for the September 2009 meeting prize of $125.00; she was not in attendance. 

 

Al Stewartõs name was drawn for the October 2009 meeting prize of $150.00; he was not in attendance. 

 

Steve Princeõs name was drawn for the November 2009 meeting prize of $175.00; he was not in attendance. 

 

The December 2009 meeting prize will be $200.00, see you there.  
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James Lohrð Executive Board Pullman 

     Well, as I sit here writing at the last minute, we are at reduced service for Thanksgiving Break. Jeff 

Schaler is on his final vacation as a Pullman Transit employee.  He will be retiring at the end of this se-

mester.  Thank you Jeff for your 20 plus years of service. 

With Jeff retiring soon and Steve Wrights retirement in September transit has hired two new drivers.  So, 

help me welcome Ray Gonzales and Matt Worrell to our driving ranks.  Lend a helping hand when 

needed.  Transit has also finally filled the last Part-time dispatcher position.  Let us welcome back former 

driver Emmett Breedlove-Stout, who has taken this position. 

On the business side, I am sure that everyone is aware that the audio-visual equipment is in operation.  

The agreement on their use is in place.  A couple of notes: 

1. They are not allowed to use the cameras to fish. 

2. If any cameras happen to show the driver Transit cannot use the footage toward any discipline. 

3. The audio equipment is very sensitive.  This means be careful about what you discuss anywhere near 

the bus or vans. 

4. They record for a period after the vehicle is shutdown. 

If you have further questions, please ask me or come to the meeting on December 12th. 

Meetings regarding a new contract have begun. Until a new contract is ratified, the old one applies.  It is 

each of our responsibility to be sure that management is staying within the contract.  If you arenõt sure 

about something in the contract talk to me or come to the Union meeting.  I am not around for everything 

that might occur.  An example of this is if seniority is being violated for regular shifts or overtime.  There is 

a timeline so let me know when you become aware of something.  The best thing is to call and leave a 

message or leave a written message on the door of my locker (cubicle).  Make sure to leave a good way 

for me to get a hold of you. 

Some suggestions I would like to make are: 

1. Treat your fellow union members with respect. If it doesnõt need to be dealt with on the radio keep it 

until later, but make it helpful.  Management embarrasses us enough on the radio. 

2. Even if you plan on being present for a sign up, fill out a preference form and bring it with you. This will 

help your case if an error occurs. 

3. Work together and communicate. 

4. If you have an incident, relay necessary information but donõt give unnecessary information.  Donõt add 

to possible information that management could use against you.  For example, if involved in an accident 

say something like, òI need a supervisor and police at (location). I have been involved in an accident.ó 

Make sure to inform if injuries are involved.  Donõt say, I hit or anything of the sort. 

5. In an effort to keep the express routes on time, I suggest only waiting for runners if time allows. Do not 

allow runners to cause you to fall behind.  I have been telling this to passengers before we started in Au-

gust.  This has also been discussed with Rod, and he agreed it makes sense.  There is a bus near every 

stop at least every 8 minutes, so no one has long to wait. Times are departure not arrival times. 

6. Remember that nay traffic violation issued by the police is yours and goes against your record not Tran-

sits. 

7. It is best to inform Chris Arvas or myself of any situation that could result in discipline, even if it is not 

apparent after being approached by management.  COA 

8. Check the Union Board regularly for information.  I update it when I have new information. 

My hope is that these suggestions will help everyone to be in a better environment at work. I will always 

work hard to do the appropriate thing in representing you. I want your thoughts and inputs. 



Continued from front page... 

On Thursday November 5th we had the opportunity to call our elected officials and ask them to support 

Health Care Reform.  We only had about 20% participation from our members.  Due to the phone call 

campaign, which was nationwide,  the House of Representatives passed their version of the bill.  It is now 

up to the Senate to develop their version of a health Care Bill.  

In closing, we still have openings on the Womenõs Committee and the Maintenance Committee.  These 

are two newly formed Union committees, if you are interested please contact Mary Beth Fitzgerald for the 

Womenõs Committee and either Rick Gallagher or Max Taylor for the Maintenance Committee..   

HAVE A SAFE AND HAPPY HOLIDAY SEASON! 
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GRIEVANCE UPDATE  
Tim Dompier-Assistant Business Agent Transportation 

PERC Mediation was held on Friday October 23rd for Karin Pecoraroõs termination grievance. A settlement 

was reached and Karin has returned to work. 

 

PERC Mediation was held on September 30th for James Clevelandõs suspension grievance. No settlement 

was reached and the grievance was dropped on the advise of legal counsel. 

 

A grievance hearing was held on Wednesday October 28th for Teresa Troyerõs suspension grievance. And 

let me tell you it was a weird one! A decision is pending. 

 
In Remembrance 

Mike Stanton 
Fixed Route Operator  

                                     September 2009 

From the Desk of the President 
Dennis Antonellisð President/Business Agent 
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Rhonda Bowers ïExecutive Board Part ïTime 

     We have a couple of new safety issues to be aware ofé.First, it has come to our attention that on 

some of the Gillig coaches there is an issue with the wheelchair securement area.  On those coaches re-

quiring the first forward facing seat to be lifted back, when we push that seat up the passenger area in 

the second forward facing seat areas looses a good two inches of leg room.  This could result in injury to 

passengers if we donõt warn them or make the move slow enough to exercise caution.   A second issue to 

be aware of results with the arrival of our new coaches.  Drivers have complained of odors that have 

caused watery eyes, headaches and light headedness when driving those coaches.  Apparently this odor 

problem is associated with the ònewnessó of the coaches possibly caused by adhesives used by the 

manufacturer.  According to Mike Toole the situation is being investigated but in the mean time if this 

happens to you the company policy will be to òswitch the bus outó. 

     The company has established a winter routing policy that defines winter routes as, regular route, a de-

fined detour route, or no service.  A new pamphlet is in the works containing all routes with the defined 

detours and will be available soon.  Theses pamphlets are for our use, not the passengers, so the sup-

plies will be limited.  To address the issue of visibility of passengers the company has again ordered flash-

ing beacon buttons for us to give to our passengers.  Those are now available through dispatch.   

     Another year is almost over. I hope it has been good for all of you but I also hope the next year is even 

better.  Have a very safe and happy Holiday Season   

 

Organizing for the Common Good 

 

  

     After a long legislative campaign by the Spokane and Sound Alliance to pass the Community Energy 

Efficiency Pilot bill (SB5649), Sustainable Works has received a state-wide $4 million grant. The Alliances 

lobbied hard and saved the legislation several times from toxic amendments. With the funding, Sustain-

able Works will hire staff and begin doing energy retrofits on a large scale in Washington State. Approxi-

mately 1/3 of the $4 million grant will be coming to the Spokane area to create local jobs, save families 

money and reduce carbon emissions.   

    In an effort to increase participation in Sustainable Works, Spokane Alliance leaders have been recruit-

ing residents from South Perry to help engage their neighbors. So far about 30 members of South Perry 

have signed up to reach out, get to better know their neighbors and discover their common interest in 

Sustainable Works. These block organizers will be inviting their neighbors to home gatherings to learn 

about what Sustainable Works has to offer and, if they decide to move forward, take the first step to-

wards a retrofit. These outreach efforts will encourage neighbors to take action together to increase the 

quality of life in their neighborhood. 
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Art Blodgett-Executive Board Transportation Position 1 

 
                  Well, here it is almost winter and whether you've noticed, or not, It's getting darker ear-

lier everyday. This phenomenon will probably continue until the 21st of December, barring 

any cataclysmic failure of the earth spinning on its axis, which in that case, who cares! 

           On November 16th, I had a chance to sit in as an observer to the accident review hearings. I 

was told I wouldn't be allowed to talk or comment and as anyone who knows me would 

know, this would be very hard for me to do, but I managed, barely. I did find the woman 

from Gonzaga university, a law professor and attorney, seemed to genuinely look at all the 

facts and documentation for each case. That leads me to say that if you are involved in an 

accident, make sure that all the facts are documented and pictures taken that might possi-

bly prove valuable to a 3rd party arbitrator three or four months down the road. You might 

want one of your union officers to look at the accident report before you turn it in. Some-

times our state of mind right after an incident is not all that clear. I would also like to men-

tion, from personal experience, we need to make sure when we are out there doing our job, 

we conform to policy. If we are behind schedule, running late and don't hook up all the 

wheel chair restraints, correctly, or accelerate too quickly and there is an incident or an ac-

cident and someone is injured, WE can be named in a law suit along with the company, this 

also goes for the mechanics too. Remember, loose nuts aren't always behind the wheel! 

                    Have a great Holiday Season and be safe. Kudos to operator Johanna Horning for the 

great puppy rescue and showing the public we care and are part of the community. Those 

are the kind of actions which look really good for the STA. 

 

Cheri Adamsð Shop Steward Transportation 

    

  As I'm thinking about what I would like to write my article about, several things come to mind, but I find 

myself thinking about all of the information that's been distributed about the flu and how to avoid it, and 

washing your hands all the time, covering the cough, etc. I was thumbing thru a magazine a few days ago, 

and I thought I would pass on a few of their ideas for stress busting.  

 We all know that exercising and plenty of rest is supposed to reduce stress, and those wonderful little 

stress balls that you can buy to squeeze are supposed to be good, too, but there are a few more ideas in 

the article I was reading that I knew about, but had not really thought about lately.  

 1. Take a coffee break with friends or coworkers. Hmm. Meet you at City Perk? 

2. Bookmark a funny website or two. According to the article, just anticipating watching a funny video can 

reduce stress by up to 70 percent. I did not know that, but I do know that laughing is supposed to help. 

Easy enough to do! 

3. Do some short; high intensity workouts. This may help more than slower paced workouts.  Hmm. Back 

to exercise.   
Continues on next page... 
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Max Taylorï Shop Steward-Maintenance 

 

     First off, I would like to let everyone know that the shop committee has had its first meeting and an-

other one was held on December 4th. I would also like to thank everyone that participated in the meet-

ings. Itõs nice to know that people are giving us a chance. We can only hope that what we are trying to 

achieve will benefit most of the people in the shop. Our main goal is to protect seniority, because when it 

comes down to it seniority is truly all we have, and we must protect it at all cost. I know there are people 

out there that donõt agree with what Rick and I are doing, they donõt like change, they donõt believe that 

change is needed, but we arenõt changing anything we are simply making sure the rules and regulation 

that are in place are being enforced because for too long the company have done whatever they want. 

The problem with allowing this is that it ends up violating seniority, in one way or another, and to me that 

is a big problem for everyone in the shop. Now, to the issues, first the combo mess. Combo seems to be a 

common word around the entire company no one knows whatõs going on with it or how itõs going to play 

out. It really seems to be a bigger mess than anyone would have predicted. My fear is that the company is 

just going to wait until January 1st when seniority by classification goes into effect (donõt even get me 

started on that catastrophe) and then do to it what they want. This is not something we want. We will do 

our best to keep everyone informed with everything that gets worked out on it (which probably wonõt be 

much). Now on to the overtime issue, we are trying to figure the best way to make over time as even as 

possible. Right now we have signup sheets but that practice is not being used completely, so we need to 

find a way that works for everyone and a way that will be used by everyone. This task is going to be a trial 

by error, but we do hope to get one that will work.  Let Rick or I know when something needs addressed, 

we are here to help, but can only help you if you let us know! 

Continued from page 6 

 

4. My personal favorite, skip the treadmill if you are too tired, and hit the sauna at the gym. Of course, if 

you can't get to the gym, a steamy shower will give the same effect.  

5. Talk slower, if you are ready to snap at the rude cashier, or in our world, the rude passenger. According 

to my magazine, talking slower will help chill you out, and help you achieve the end goal.  

6. Last but not least, skip the New Year's Resolutions. Setting goals may be a good thing for some of us, 

but for the rest of us, if we don't accomplish those goals, we may feel pressured rather than happy. In-

stead, make some plans to go out and have a great time!!! 

 Like I said before, some of these I knew, and a few of them were some that I'd forgotten. I got a relaxing 

few minutes reading the magazine, and just thought I'd pass it on to you.  

  

Take care and be safe, from The Short Side of The Split!! 
 




